FOUNDATIONAL CONCEPTS



Overview

« Contributions

* Vesting

» Calculating your pension benefit

* Pension service and non-service purchases
» Leaving employment before refirement

« Retirement eligibility

« Example benefit estimate



Contributions

Employee contributions = 13.5% of computation pay
« Mandatory and set by statute
* Pre-tax as of 10/29/1997

City conftributions = a percentage based on computation pay in addition
to a bi-weekly lump sum amount
« Paid to the Fund, not tied to any individual account

Computation pay will be defined in a few slides




Vesting

« Occurs when a member attains five years of pension service

* Vested members have earned the right to a lifetime pension benefit
which can be collected once retirement eligible




Simplified Pension Benefit Formula

’ Average
./ Computation Pay
X
4l .t _
- Multiplier
X
i

— Limited to 90%




Average Computation Pay

Computation pay is:
* The sum of:
« Civil service base pay
* Longevity pay
« Educational incentive pay
» Calculated on a bi-weekly basis

What's not included in computation pay:

* Overtime

» Special pay (ex: certification pay)

* Lump sum payments when leaving the City (unused vacation etc.)
* Phase down payments




Multiplier

The multiplier factor to use depends on the following:

« Dependent on your age when setting benefit (entering DROP or
Reftiring); unless you have reached your 90% date

» Dependent on hire date

Table 1 Table 2

Age Multiplier Age Multiplier
50 & Older 3.00% 58 & Older 2.50%
48 & 49 2.75% 37 240%
56 2.30%
47 2.50%
55 2.20%
46 2.25% 54 2.10%
45 & Younger 2.00% 53 & Younger 2.00%




Pension Service

* Pension service is the amount of fime the member has worked and
has paid contributions to DPFP

* Any full days of unpaid leave taken by a member result in a loss of
pension service




Pension Service Purchases

Pension service can be purchased for time lost due to the following
circumstances:

* Military service
* Previously withdrawn contributions (refund)
« Worker's compensation
* Eligible backpay
« Overturned suspension

« Reinstatement with backpay

* Unpaid FMLA (Family Medical Leave Act) or any leave certified by your
department chief (rare)



Pension Service Purchases (con't)

General rules regarding service purchases:

 Interest accrues at the assumed rate of return from the time your contributions
would have been in the Fund

* The interest rate has been 6.5% since January 1, 2021

« Purchase must be completed by the earlier of:
« Leaving active service or
« Joining DROP

« Can choose to purchase all or part of your service lost
» Partial purchases must be in whole year increments

« Partial payments with a minimum of $500 are allowed

* You may pay by transfer from an eligible retirement account (ex. IRA), money order,
cashier’'s check, or personal check




Pension Service Purchases (con't)

Military service time purchases:

» A key difference between military service time purchases and other
service purchases is an interest-free period to complete the purchase.
 Intferest-free tfime is either three times the amount of time on leave (no greater

than 5 years) or December 315" of the following year (whichever is more
beneficial to the member).




Non-Service Purchases

Divorce-related non-service purchase:

* In the event of a divorce, an ex-spouse may be awarded a lump sum of the
member’s contributions, resulting in a reduction of the member’'s monthly
benefit. If this is the case, a non-service purchase is an option for this member to
repay contributions to DPFP that were awarded to the ex-spouse.

Worker's compensation non-service purchase:

* If the member’s salary is reduced while on injury leave but the member did not
lose service, a non-service purchase may be completed.

Both follow the same general rules regarding service purchases.



LEAVING EMPLOYMENT BEFORE
RETIREMENT



Leaving Employment Prior to Retirement Eligibility

» Terminate Employment (voluntarily or involuntarily)
« Disabllity
* Death

« Special rules apply to deaths for members who pass while in active service.
These benefits will be discussed in a later presentation.




Terminate Employment Prior to Refirement

Less than five years of service
» Refund of member contributions
Five or more years of service

« Remain “Deferred Vested" status - leave contributions with DPFP and
wait until you reach retirement eligibility

* OR refund of conftributions




Refund of Member Contributions

Member’s conftributions only
» City contributions are not refunded
 Member contributions do not include inferest
* Anytime before setting your benefit or prior to age 62

Contributions can be repaid if the member returns to active service; interest
will be assessed from the time the conftributions were refunded unfil they are
repaid

Vested members who take a refund forfeit the right to a lifetime pension
benefit




Refund of Member Contributions (con't)

Distribution Options for the Refund:
1. Physical check to the member
« Pre-tax conftributions have a mandatory 20% withholding for federal taxes

« |f you leave service before the year you turn 50, a 10% IRS penalty of the full
amount of the pre-tax contributions may also be due when you complete

your federal tax return
2. Rollover of pre-tax conftributions to a financial institution
« Physical check mailed to an eligible IRA or qualified plan (no Roth plans)
« No tax withholding or penalty is triggered by the rollover




Deferred Vested Status

Any member who leaves active service with at least 5 years of service and defers
beginning a pension benefit for one of the following reasons:

1. Have notreached age eligibility to start pension payments
2. Are age eligible to start payments but choosing to wait for a higher benefit
Contributions remain with DPFP

DPFP will provide a benefit estimate of your monthly retirement benefit at age 50 or 58
dependent on your hire date

» Based on your average computation pay and pension service when you leave active service
As you approach retirement eligibility, contact DPFP to begin your retirement pension
Keep your contact and beneficiary information current




Deferred Vested Example (1)

Member who hired after
2/28/2011 separates from
the department on Er I e I g
LR UA/Z0Z6 wily) S HEEIS ©Of Actuarial Reduced Benefit |

service af age 34 01/17/2045 8.22466 25%  $7,141.10 $ 890.78 $ 445.39
Total [$890.78P°  $44539

Service Retirement
Ophons 01/17/2050 8.22466 2.5% $7,141.10 $ 1,468.33 $734.16

Total | $1,468.33|12 $734.16

« Can begin payments as
early as 53 (actuarial
reduced benefit) or
anyfime up to age 58
(service refirement)




Deferred Vested Example (2)

Member who hires before
3/1/2011 separates from

The depOrTmeﬂT on Start Average Pension Survivor
‘| O/‘l 4/2026 WI-I-h 26 VeCII’S Date Service Multiplier Comp. Pay Amount Amount
Of SerV|Ce CI'I' (]( ’e 48 Service Retirement
Pre 9/1/2017 07/21/2036 17.13017 3.0%  $8962.91  $4,606.09
Post 9/1/2017 9.12055 25%  $8519.99  $1,942.67
Total |$ 6,548.76|"2 Not Determined34
OpTIOﬂSZ 20 and Out Table 2 Benefit
) Pre 9/1/2017 10/15/2026 17.13017 20%  $8519.99  $2918.98 $ 1,459.49
« Can begin payments NOW st g1/2017 9.12055 20%  $8519.99  §1554.14 $777.07
(20 and out) or anytime Total |$ 44731225  $2,236.56

up to age 58 (service
refirement)



Deferred Vested Status (con't)

Very Important Information:

 If a member dies after leaving active service and before setting a
benefit, the qualified survivor is only eligible for the benefit the member
was eligible for when they left active service, regardless of their age at
death. This may mean the qualifying survivor is not eligible for any benefit
and will only receive a refund of contributions.

» A Deferred Vested member may choose 1o set their benefit when they
are first eligible, even at a lower amount to preserve the abillity for the
lifetime survivor benefit.

« Contact a counselor prior to age 50 or 58 (depending on hire date) to
review your options.




FINALLY — RETIREMENT ELIGIBLE!



Retirement Eligibility

Must have a minimum of 5-years (vested) of pension service, and
« At least 50 years old (if hired by February 28, 2011) OR
« At least 53 years old (if hired on or after March 1, 2011) OR
* Any age with 20 years of pension service

Normal retirement age is 58

« Although you may be eligible 1o receive a pension prior to age 58, it may not be
your highest possible benefit

« A counselor can tell you your highest projected benefit



RETIREMENT BENEFIT OPTIONS

“Setting your Benefit”
Joining DROP or Beginning Refirement Payments



Benefit Types if Hired Before 03/01/201 1

% Service Retirement (Unreduced)

/

e Eligibility — 5 years and age 58
e Formula:
*Pre 9/1/17 service x 3% x 36 mth avg comp pay
e Post 8/31/17 service x 2.5% x 60 mth avg comp pay

% Service Retirement (reduced)

e Eligibility - 5 years and age 50 - 57
e Formula:
e Pre 9/1/17 service x 3% x 36 mth avg comp pay
* Post 8/31/17 service x Table2 Multiplier x 60 mth avg comp pay




Benefit Types if Hired Betore 03/01/201 1

—— 20 and Out (Bifurcated)

/

e Eligibility — 20 years of service reached before 9/1/17, any age
e Formula:
*Pre 9/1/17 service x Table1 Multiplier x 36 mth avg comp pay
e Post 8/31/17 service x Table2 Multiplier x 60 mth avg comp
Pay

—( 20 and Out Table 2 (Not bifurcated)

e Eligibility - 20 years of service reached after ?/1/17, any age
e Formula:
e Pension service x Table2 Multiplier x 60 mth avg comp pay




Benefit Types if Hired Before 03/01/201 1

-~ ™

ﬂ{ 90% Retirement (Unreduced)

/

e Eligibility — At any age, the date at which 3% times pre 9/1/17
service plus 2.5% times post 8/31/17 service equals 90%

e Formula:
*Pre 9/1/17 service x 3% x 36 mth avg comp pay
e Post 8/31/17 service x 2.5% x 60 mth avg comp pay




Benefit Types if Hired After 02/\28/201 1

—— Service Retirement (Unreduced)

e Eligibility — 5 years and age 58
e Formula:
e Pension service x 2.5% x 60 mth avg comp pay

—( Actuarially Reduced

e Eligibility — 5 years and age 53 - 57
e Formula:

e Unreduced Service Retirement benefit minus
2/3% for every whole month prior to 58




Benefit Types if Hired After 02/\28/201 1

— 20 and Out Table 2

e Eligibility — 20 years and any age
e Formula:

e Pension service x Table2 Multiplier x 60 mth avg
comp pay

—( 920% Retirement

e Eligibility — 36 years of service
e Formula:
e Pension service x 2.5% x 60 mth avg comp pay




Benefit Calculation Factors

Highest Average Computation Member Retires or Joins DROP in January 2021
Poy Pay increased January 1 annually
- If Hired Before 03/01/2011 12 Months  Monthly
» Calculated using both the highest each Year Comp Py .
consecutive 36-months and 60- 2016 5 5,000
months average 20175 5,500
: 2018 S 6,000 ™ 56,000 60-months average
It Hired After 02/28/2011 2019 S 6,500 56,500 36-month average
 Calculated using the highest 2020 $ 7000 ) _
consecutive 60-months average




Benefit Calculation Factors (con’t)

Multiplier
* If hired before 3/1/2011 (use both tables)
» Table 1 is used for Pre 9/1/2017 Service
» Table 2 is used for Post 8/31/2017 Service
* If hired after 2/28/2011 (use only table 2)

Table 1 Table 2

Age Multiplier Age Multiplier
50 & Older 3.00% 58 & Older 2.50%
48 8 49 2.75% 2/ 2.40%
56 2.30%
47 2.50%
55 2.20%
46 2.25% 4 2 10%
45 & Younger 2.00% 53 & Younger 2 00%




BENEFIT ESTIMATE




Printed On - 08/05/2024 Dallas Police and Fire Pension Employee #

! [ ]
m Estimated Benefit Calculation SSN:
envice Retiremen _ |I Birth Date:

Age Separation Date Original Service Date Pension Service Years

50.0055 04/20/2028 | 2006 | 17.53193

Beneficiary Age: 50.0055

Start Average Pension Survivor
Date Service Multiplier Comp. Pay Amount Amount
Service Retirement
IPre 912017 04/21/2028 10.43859 3.0% $ 802600 5251 3.64' $1,256.82
|Post 8172017 [ EEkE] 2 0% B 7 88 50 % 1,124 04] $562.32

Total $36382812 §1819.14

Semvice Retirement
Pre 8172017 042172036 10.43959 3.0% $8,026.00 5251364
Post 971/2017 T.09234 2.5% § 792856 $1,405.80

Total  $3,919.44 "-2Not Determined 24

| Preoamizor7 | | Taber | | Avg. 36.montns |
| Post 0W01/2017 | | Table 2 | | Avg. G0-months |
Table 1 Table 2
Age Multiplier Age Multiplier
50 & Older 3.00% 58 & Older 2.50%
48 & 49 2.75% 27 —
56 2.30%
A7 2.50%

55 2.20%
A6 2.25% 54 2 10%
45 3‘ YDUI‘IQE‘I’ Q.OO% 53 R YDUI‘IQE[ Qm%

1 Eligible for Minimum Benefit § 1,928 51

2 90% Retirement reached on 09/07/2044

3 Spousal benefits cannot be determined for members that defer a benefit after leaving active service.
4 Please contact the pension office for additional information.

See Appendix A

Contribution Summary
Taxable Non-Taxable Total
Group B $8254285 $1,382.89 $83,925.74
Total $ 8254285 $1,382.89 $83.92574

NOTE: This is An Estimate of Your Benefit



Printed On : 09/05/2024 Dallas Police and Fire Pension Employes # [ ]
m Estimated Benefit Calculation SSN:
envice Retiremen || Birth Date:
Age Separation Date Original Service Date Pension Service Years
50.0055 0472012028 | 2006 | 17.53193
Average Compurtation Pay Breakdown
Date Range Computation Pay Projected Date Range

Computation Pay Projected

041972023 to 04/25/2023
04/26/2023 to 05/092023
05102023 to 05/23/2023
05/24/2023 to 06/06/2023
06/07/2023 to D6/20/2023
D6/21/2023 to 07/04/2023
O7/05/2023 to O7M18/2023
071972023 to 08/01/2023
08/02/2023 to 08M5/2023
081672023 to 087292023
08/30/2023 to 091272023
0971372023 to 09/26/2023
0972772023 to 10M10/2023
10/11/2023 to 10/24/2023
10/252023 to 11072023
11/08/2023 to 11/21/2022
1112272023 to 12/052023
121062023 to 12192023
1202002023 to 01/02/2024
01/03/2024 to 011672024
011772024 to 01/30/2024
01/31/2024 to 021372024
021142024 to 02/27/2024
02/28/2024 to 031272024
031372024 to 03/26/2024
0372712024 to 04/09/2024
0410/2024 to D4/23/2024
04/24/2024 to 05/07/2024
05/08/2024 to 05/21/2024
0522/2024 to 06/04/2024
06/05/2024 to 06/18/2024
061972024 to 07/02/2024
07/03/2024 to 07162024
07172024 to O7/30/2024
07/31/2024 to 081372024
08142024 to 08/27/2024
08/28/2024 to 09M10/2024
09/11/2024 to 09/24/2024
09/25/2024 to 10/08/2024
10/09/2024 to 10/22/2024

$1.714.78
$3,42056
53429 56
5342056
$3.42056
5342956
$342055
$3.42056
5342956
5342056
$3.42056
5342956
5343140
$3.43140

Highest 60-
months
hegins
04/19/2023.
Therefore,
the salary
record for
pay period
ending
04/25/2023 is
prorated for
the
calculation of
the Avg. 60-
month comp
pay.

5343140
5343140
$3.43140
5343140
$3.43140
5358802
53568802
$3,588.02
5358802
3568802
5358802
$ 358802
$3,600.79
53,690.79
$3,690.79
$3,600.79
5276800
§3,600.79
$3,600.79
53,690.79
$3,600.79
5 3,690.79
53,690.79
$3,600.79
$3,690.79
$3,690.79

102372024 to 11/05/2024 5360070
11/06/2024 to 11/19/2024 53,690.79 .
11/20/2024 to 12/03/2024 5360079 .
12/04/2024 to 12/17/2024 53,600.79 .
121812024 to 12/31/2024 53,690.79 .
01/0172025 to 01/14/2025 53,690.79 .
01/15/2025 to 01/28/2025 53,690.79 .
01/29/2025 to 02/11/2025 53,690.79 .
021272025 to 02/25/2025 53,600.79 .
02/26/2025 to 03/11/2025 53,690.79 .
0311272025 to 03/25/2025 53,690.79 .
0326/2025 to 04/08/2025 53,600.79 .
04/09/2025 to 04/22/2025 53,690.79 .
04/23/2025 to 05/06/2025 $3,69079 | Highest 36-
05/07/2025 to 05/20/2025 $360070 | months
05/21/2025 to 06/03/2025 $3,69079 | begins
06/04/2025 to 06/17/2025  $3,.60079 | D4/192025
06/18/2025 10 07/01/2025  $3,69079 | - ;r;e;;f;r;
07/02/2025 to 07/15/2025 5369079 | record for
07/16/2025 to 07/20/2025 $3.69079 | pay period
07/30/2025 to 08/12/2025 $360079 | ending
08/M3/2025 to 08/26/2025 §3go07g | D4/22/2025
0872712025 1o 09/09/2025 5360079 | f'ﬂf’t'ﬁfd
09/10/2025 o 09/23/2025 $3690.79 | Caiculation
09/24/2025 to 10/07/2025 $3690.79 | of the Avg.
10/08/2025 to 10/21/2025 $3,69079 | 36-month
10/22/2025 to 11/04/2025 $360079 | comppay.
11/05/2025 to 11/18/2025 53,600.79 v
111912025 to 12/02/2025 53,690.79 .
12/03/2025 to 12/16/2025 53,690.79 .
121712025 to 12/30/2025 53,600.79 .
12/31/2025 to 01/13/2026 53,690.79 .
01/14/2026 to 01/27/2026 53,690.79 .
01/28/2026 to 0210/2026 53,600.79 .
0201172026 to 027242026 53,690.79 .
02/25/2026 to 03/10/2026 5360079 .
031172026 to 03/24/2026 53,600.79 .
D3/25/2026 to 04/07/2026 53,690.79 .
04/08/2026 to 04/21/2026 53,690.79 .
04/22/2026 to 05/05/2026 53,690.79 .

NOTE: This is An Estimate of Y our Benefit

See Appendix A




Printed On - 02/05/2024 Dallas Police and Fire Pension Employee # [ ]
m Estimated Benefit Calculation SSN:
ervice metremen _ |I Birth Date:
Age Separation Date Original Service Date Pension Service Years
50.0055 04/20/2028 | 2006 | 17.53193

Average Computation Pay Breakdown

Date Range Computation Pay Projected Date Range Computation Pay Projected
050612026 to 05M19/2026 5360079 - 05/05/2027 to 05182027 $3,600.79 *
052012026 to 06/02/2026 $ 360079 = 05192027 to 060172027 $3,690.79 *
06/03/2026 to D6M6/2026 $ 360079 = 08/02/2027 to 06M5/2027 3360079 *
06M72026 to 06/30/2026 $ 3,600.79 = 06M6/2027 to 06/29/2027 $3,600.79 *
070112026 to OTM4/2026 5360079 - 06/30/2027 to OTM 372027 $3,690.79 *
O7TM52026 to 072812026 5360079 * OTH42027 to 0712712027 5360079 *
072972026 to 08112026 $3,600.79 = 072872027 to 081072027 $3,600.79 *
08M212026 to 0B/25/2026 $ 360079 = 08M1/2027 to 082472027 3360079 *
08/26/2026 to 09/08/2026 $ 3,600.79 = 08/25/2027 to 09/07/2027 $3,600.79 *
09/09/2026 to 0O/22/2026 5360079 - 09/08/2027 to 09/21/2027 $3,690.79 *
09232026 to 10/06/2026 5360079 * 092272027 to 10/05/2027 5360079 *
10/07/2026 to 10/20/2026 $3,600.79 = 10/06/2027 to 1011972027 $3,600.79 *
10/21/2026 to 11/03/2026 $ 360079 = 1072002027 to 11/02/2027 $3,690.79 *
11/04/2026 to 11/17/2026 $ 3,600.79 = 11/03/2027 to 1116/2027 $3,600.79 *
11182026 to 1200172026 5360079 - 11172027 to 11/30/2027 $3,690.79 *
12/022026 to 12/15/2026 5360079 * 1200172027 to 1211472027 5360079 *
12M6/2026 to 1272972026 $3,600.79 = 12152027 to 1272872027 $3,600.79 *
1273002026 to 01122027 $ 360079 = 1272972027 to 01/11/2028 $3,690.79 *
01M32027 to 01/26/2027 $ 3,600.79 = 011272028 to 01/25/2028 $3,600.79 *
01/2712027 to 0240972027 5360079 - 01/26/2028 to 02/08/2028 $3,690.79 *
02102027 to 02232027 5360079 * 02/09/2028 to 02/22/2028 5360079 *
0212412027 to 03/09/2027 $3,600.79 = 0272372028 to 03/07/2028 $3,600.79 *
03102027 to 032372027 $ 360079 = 03/08/2028 to 03/21/2028 $3,690.79 *
0372412027 to 04/06/2027 $ 3,600.79 = 03/22/2028 to 04/04/2028 $3,600.79 *
04072027 to 042002027 5360079 = 04/05/2028 to 04/18/2028 5360079 *
042172027 to 05/04/2027 $ 3,600.79 = 041972028 to 04/20/2028 $ 52726 =
e last comp pay

record is prorated
since the separation
date of 04/20/2023
would oceur in the
middle of a pay
period.

mportant Notice

Benefit estimates do not assume pay increases to comp pay. Therefore, when an
estimate is run for a future date, comp pay for any future pay periods will automatically
mirror the latest comp pay record DPFP received. In most cases, these “projected” pay
periods (noted with an asterisk) are included in the highest 36/60-month average. .
However, if DPFP's latest comp pay record shows a decease (maybe due to time without S ee A p p en d IX A
pay), it is recommended to hold off on running benefit estimates until a *normal” comp pay
record is reported. This will provide a more accurate estimate.

NOTE: This is An Estimate of Your Benefit



Printed Cn : (8/05/2024 Dallas Police and Fire Pension Employee #
i . Estimated Benefit Calculation SShe
Senace Retirement _ Birth Date:
PAge Separation Date Original Service Date Pension Service Years
50.0055 04/20/2028 | /2006 | 17.53193

Service Accrued

[P ] [Begnoae | [ Endose | [ Semiee
Group B 6.02 [ T 072016 10.42050
Group B 6.02 (B) 03M7/2021 03/26/2022 102740
Goup B 6.02 (k) 050172022 04202028 5 G7451
Service Lost
| Flan | | Frompate | | ToDate || Serwice | | Record Type |
Group B 6.02 OoF152014 0012014 0.0137 Service Lost - Yes Buyback
Gmoup B 6.02 (b) O7/a/2022 071122022 0.0137 Service Lost - Yes Buyback
Gmoup B 6.02 (b) O&F 22024 OR3P 024 0.00548 Service Lost- Yes Buyback
Service Purchased
| Plan ||meDai!-|| To Date || Sarvice || Record Type |
Group B 602 ooM52014 Do/19r2014 0.0137 Serice Purchase
Goup B 6.02 (b) 03272022 071252022 0.10411 Serice Purchase
Group B 6.02 (B) 4012022 D4/02/2022 0.00548 Service Added
Service Lost

Breaks in service are entered for any days the member did not have contributions deducted for.
Depending on the type of service lost, there may be an option to purchase the lost service and
are labeled as "Service Lost - Yes Buyback”.

Examples of Service Lost include:

1. Approved or unapproved leave without pay — no buyback option

2 FMLA without pay — no buyback option (if approval to pay contributions before leave is not
completed)

Suspension — no buyback option

Military leave withouwt pay- yes buyback option

Refund of contributions due to termination — yes buyback option (if rehired with the City of
Dallas)

4/ Sy

See Appendix A



Printed On : 08/26/2024 Dallas Police and Fire Pension Employee #.
User. Aubrey Rosalez Estimated Benefit Calculation SSN: ;0“

Early Retirement Birth Date:
Age Separation Date QOriginal Service Date Pension Service Years
[ ] 09/M17I2039 ] 26.97463
Beneficiary Age: 530027
Start Average Pension Survivor
Date Service Multiplier Comp. Pay Amount Amount
20 and Out Benefit
08/18/2039 2697463 2.0% $8,019.25 $4,326.33 $2,163.16

Total  $4,326.33 %7 $2,162.16°

Actuarial Reduced Benefit*
08/1872039 26.87463 2.5% $8019.25 $3,280.79 51,640,239

Total  $3,280.79 .7 $1,640.397

1 Nat eligible for Minimum Benefit

2 80% Retirement reached an

3 Eligible for Special Survivor Benefit at age 55, unless other dependents are receiving a benefit.
4 Early Retirement Factor: 80 6865% (Reduction Percentage 38.3335%)

See Appendix B

Contribution Summary
Taxable Non-Taxable Total
Group B i N T B
Total ] ] ]

MOTE: This is An Estimate of Your Benefit



Printed On - 932024 Dallas Police and Fire Pension Employee #: [ ]
User: Aubrey Rosalez Estimated Benefit Calculation S5 W.
50 Retrement - ith Date:
Age Separation Date Original Service Date Pension Service Years
S 1213472020 I g

Beneficiary Age: 551808

Stant Average Pension Survivor
Date Service Multiplier Comp. Pay Amount Amount
20 and Out 2.5 Pct Benefit
Fre 912017 010102031 1893972 285%  $948916  $44930% 5362521
Post 9172017 1333425 25%  §948818  $318327 § 2 55228
Total §765632 7 §6,177.49
90 Retirement
Pre 91/2017 04/01/2034 1893972 30%  $048742  $530067 § 4,851,568
Past 91/2017 1333425 25%  $948916 318327 § 2,833.70
Total  $8536.25 124 5766526 7
Service Retirement
Fre 912047 044012031 18,93072 30%  $048742  §530067 54,644 24
Post 812017 133325 2.2% 5948916 $ 278368 $2,308.23

Tofal  §817435 %7 §704247 7

Service Retirement
Pre 91/2017 10v29/2033 1893072 3.0% $ 9487 42 $ 539067
Pest 8112017 1333425 2.5% $048016 318327

Tofal % 855384 27Nt Detemined 5.7

S0% Retirement explanation:
50.0000%

Pre 9/1/2017: 1893972 x 3% = 56.81926% x 948742 = 5309067 5 300.07
Remaining % for benefit calculation = 33.1808% 121 14350
Post 9/1/2017: §8.530.25
Remaining % of benefit calculation = 33.1808% x $948516 = 3314858
1 Not eligible for Minimumn Benefit
2 90% Retrerment reached on 12092030
3 Eligible for Special Death Benefit at age 55. unless other dependents are receiving a benefit.
4 Capped at 50% of Average Comp. Pay
5 Eligible for Minimum Benefit § 2.200.00 .
& Spousal benefits cannat be determined for members that defer a benefil afler leaving active service
T Please contact the pension office for additional mfamatan. S e e A p p e ﬂ d |X C
Contribution Summary
Taxable Hon-Taxable Total
Group B E- B $0.00 SHEN
Total S I $0.00 S I




90 Retirement

Pre 9/1/2017 01/01/2031 18.93972 30%  $948742  $5,390.67 $ 4,851.56

Post 9/1/2017 13.33425 25%  $9489.16  $3,163.27 $2,833.70
Total $8,539.25 24 $7,685.26 °

90% Retirement explanation:

90.0000%
Pre 9/1/2017: 18.93972 x 3% = 56.81926% x $9,487.42 = $5,390.67 SS90 67
Remaining % for benefit calculation = 33.1808% +$3 148 53
Post 9/1/2017: LRELES
Remaining % of benefit calculation = 33.1808% x $9,489.16 = $3,148.58




	Default Section
	Slide 1: Foundational concepts
	Slide 2: Overview
	Slide 3: Contributions
	Slide 4: Vesting
	Slide 5: Simplified Pension Benefit Formula
	Slide 6: Average Computation Pay
	Slide 7: Multiplier
	Slide 8: Pension Service
	Slide 9: Pension Service Purchases
	Slide 10: Pension Service Purchases (con’t)
	Slide 11: Pension Service Purchases (con’t)
	Slide 12: Non-Service Purchases 
	Slide 13: LEAVING EMPLOYMENT BEFORE RETIREMENT 
	Slide 14: Leaving Employment Prior to Retirement Eligibility
	Slide 15: Terminate Employment Prior to Retirement 
	Slide 16: Refund of Member Contributions
	Slide 17: Refund of Member Contributions (con’t)
	Slide 18: Deferred Vested Status
	Slide 19: Deferred Vested Example (1)
	Slide 20: Deferred Vested Example (2)
	Slide 21: Deferred Vested Status (con’t)
	Slide 22: Finally – retirement eligible!
	Slide 23: Retirement Eligibility
	Slide 24:   Retirement benefit options 
	Slide 25: Benefit Types if Hired Before 03/01/2011
	Slide 26: Benefit Types if Hired Before 03/01/2011
	Slide 27: Benefit Types if Hired Before 03/01/2011
	Slide 28: Benefit Types if Hired After 02/28/2011
	Slide 29: Benefit Types if Hired After 02/28/2011
	Slide 30: Benefit Calculation Factors 
	Slide 31: Benefit Calculation Factors (con’t)
	Slide 32: Benefit estimate
	Slide 33
	Slide 34
	Slide 35
	Slide 36
	Slide 37
	Slide 38
	Slide 39


